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 Applying for ADA Student Services 
 

1.  Request accommodation 
♦ You must contact the Cross Cultural Programs & Services office to request     

services 
2.  Submit proper documentation of disability 

♦ You must provide proven medical documentation of a disability 
3.  Submit Application for ADA Student Services 

♦ This includes a request for specific accommodation and needs to be updated each academic term 
4.  Submit Disability Disclosure Release form 

♦ This authorizes the university to release information concerning the disability and accommodation 
 

The Application for ADA Student Services and the Disability Disclosure Release form can be obtained from the Cross Cultural Programs & Services office. 

When you stop learning, you stop growing. 

Friends University does not discriminate against academically qualified students 
of any race, color, national or ethnic origin, sex, age, or without regard to disability. 



ADA Student Services at Friends 
ADA Student  Services 
 

Friends University is committed to 
achieving equal education opportunity 
and full participation for persons with 
disabilities.  In compliance with Section 
504 of the Rehabilitation Act of 1973 
and the ADA Amendments Act of 2008 
(a revision of the Americans with Dis-
abilities Act of 1990), the university 
does not exclude otherwise qualified 
persons with disabilities, solely by rea-
son of the disability, from participating 
in university programs and activities, 
nor are persons with disabilities denied 
the benefits of these programs or sub-
jected to discrimination. 
 
 

Requesting Accommodation 
 

It is the responsibility of the student to 
bring to the university’s attention the 
need for accommodation due to a quali-
fying disability.  Requests for accommo-
dation should be made to the Cross Cul-
tural Programs & Services office and 
must be supported by appropriate docu-
mentation of the relevant disability.  
The Cross Cultural Programs & Services 
office will assist students in their request 
for accommodation and help them ob-

tain other necessary support services.  
Once the proper information has been 
received, the Cross Cultural Programs 
& Services office will notify appropriate 
faculty and/or staff of the student's spe-
cific requests.  The Cross Cultural Pro-
grams & Services office will also make 
arrangements with outside agencies for 
any services needed (i.e., interpreters, 
books on CD, etc.).  An updated disclo-
sure release form is required each aca-
demic term in order to meet any 
changes needed in accommodation. 

The following information is needed by 
the Cross Cultural Programs & Services 
office to provide assistance to students 
with disabilities: 
� Application for ADA Student 
Services which includes a request 
for specific accommodation 

� Disability Disclosure Release 
authorizing the university to release 
information concerning the disabil-
ity and request for accommodation 

� Documentation of the disabil-
ity 

 
 

Working with Instructors 
It is the student's responsibility to make 
specific arrangements with instructors 

concerning requested services. The stu-
dent and professor should work jointly 
to remove or surmount any obstacles to 
the learning process that the student is 
experiencing. The student is the faculty 
member’s best resource for solving 
problems that may arise, because the 
student knows better than anyone else in 
what way(s) the disability is causing 
problems and, in almost all instances, is 
best able to suggest solutions. 
 

If the professor and student are not able 
to find a solution, they should confer 
with the Director of Cross Cultural Pro-
grams & Services.  If a problem should 
arise in providing accommodation and 
the issue cannot be resolved satisfacto-
rily, the Cross Cul-
tural Programs & Ser-
vices office will refer 
the matter to the 
ADA Committee 
comprised of various 
university staff and 
administration. 
 
 
 

Questions 
Contact the Cross Cultural Programs & 
Services office at (316) 295-5675. 

What is the Americans with Disabilities Act (ADA)? 
The Americans with Disabilities Act guarantees disabled people    
access to employment, public accommodations, transportation, 
public services and telecommunications.  Considered landmark 
legislation, the ADA provides comprehensive federal civil rights 
protection for people with disabilities. The prototypes for the ADA 
are the 1964 Civil Rights Act and Section 504 of the Rehabilitation 
Act. 

 

 What is Section 504? 
Section 504 prohibits discrimination against disabled people by 
recipients of federal funds. It requires federal grantees to make 
their programs and employment opportunities accessible to dis-
abled people. 

 

 What is the definition of a “disability?” 
The ADA defines disability, with respect to an individual, as: 
A. A physical or mental impairment that substantially limits one 

or more of the major life activities of such individual; 
B. A record of such an impairment; or 
C. Being regarded as having such impairment. 

 What is a physical or mental impairment? 
A. Any physiological disorder or condition, cosmetic disfigure-

ment, or anatomical loss affecting one or more of the fol-
lowing body systems: neurological; musculoskeletal; special 
sense organs; respiratory, including speech organs; cardio-
vascular; reproductive; digestive; genitourinary; hemic and 
lymphatic; skin; and endocrine; or 

B. Any mental or psychological disorder, such as mental retar-
dation, organic brain syndrome, emotional or mental illness, 
and specific learning disabilities. 

 

 How is it established whether a disability exists? 
The following questions must be answered affirmatively: 
A. Is there a disability? Does a physical or mental disability 

exist? (Proven by medical documentation.) 

B. Is the disability limiting a major life function/activity? 
C. If “B” is yes, does person qualify as being able to complete a 

task with reasonable accommodation without endangering 
self or others? 


